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COMPANY POLICY 
BRAVI PLATFORMS Srl aims to fully achieve customer and other interested parties’ satisfaction 
(employees, suppliers, ownership, stakeholders, external environment) by manufacturing and selling 
Mobile Elevated Work Platforms (MEWP) and Industrial Stock-Pickers. 
The management undertakes to make the appropriate resources available to comply with country-
specific laws and regulations and international Standards with regard to:  
 

 Quality; 
 Environment; 
 Occupational Health and Safety; 
 Ethics; 

 
BRAVI PLATFORMS Srl Quality Management System is certified ISO 9001:2015 Standard and it initiated 
its integration process with the Environmental Management System- ISO 14001 Standard.  
 
Considering the specific business context and in compliance with the existing regulations, BRAVI 
PLATFORMS srl undertakes to pursue continuous improvement, aiming to: 
 Provide products and services that always meet customer expectations;  
 Bring about the efficiency of internal processes while improving resources and means and 

reducing management costs;  
 Minimize negative impacts on the environment, by reducing resource consumption, limiting 

waste, providing increasingly advanced and high-performance equipment and constantly 
monitoring the good status and the efficiency of the equipment used;  

 Ensure maximum security for all the operators and adopt every possible strategy to reach the 
goal of zero injuries;  

 Promote the awareness of all operators about the impacts of their activity on environment 
and safety;   

 Involve all staff to ensure the achievement of annual objectives, in compliance with the 
existing business plans and the related timetable;  

 Promote inclusion and provide a working environment respectful of human and labour rights, 
including the rights of other interested and external parties’, with no discrimination towards 
their race, origin, religion, gender or age;   

 Ensure compliance with the working conditions required by the reference standards, not 
resorting to child labour, nor supporting it; 

 Ensure the absence of abuses of any kind, both physical and psychological, by fostering 
dialogue and listening to workers’ needs;  



 Work in compliance with all existing regulations, committing to raising awareness among all 
interested parties, avoiding illegal and prosecutable behaviours;  

 Search for greener suppliers and products, as far as possible and considering the specific 
bussiness context.  
 

To ensure awareness of the Company Policy at all levels and by all collaborators, the Management has taken 
the following steps:  

o  Display to all staff of a copy of the Company Policy on the Company noticeboard;  
o Publication of the Company Policy on the Company webisite  
 

Castelfidardo, date        The Management  

           signature 
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